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Level 3 NVQ in Youth Work 
This qualification has been designed for those working in Youth Work. To achieve the award 
candidates must complete four mandatory units which cover enable young people to explore and 
develop their values and self-respect; enable young people to work effectively in groups; enable 
young people to use their learning to enhance their future development; and manage your work and 
create effective work relationships. Candidates must also complete four units from two optional 
groups. 

Mandatory Units Group A  

Enable Young People to Explore and Develop their Values and Self Respect  
Enable Young People to Work Effectively in Groups  
Enable Young People to Use their Learning to Enhance their Future Development  
Manage Your Work and Create Effective Work Relationships  

Optional Units   
 

Group B, Optional Units –(2 units from this group) 
Enable Young People to Access and Use Information and Make Decisions 
Enable Young People to be Active Citizens 
Support Young People in Tackling Problems and Taking Action 
Advocate on Behalf of Young People 
Enable Young People to Develop Awareness of their Self-Identity and Being 
Work with Young People to Design and Develop Sessions 
Work with Young People to Manage Resources for Events, Activities or Projects 
Review Progress and Evaluate Opportunities with Young People 
Group C, Optional Units – (2 units from this group) 
Investigate needs and Provision for Young People and Promote Youth Work Opportunities 
Identify Relationships with Other Organisations and Individuals 
Build and Maintain Partnership Work 
Provide Information to Aid Policy Formation, and the Improvement of Practices and Provision 
Develop Teams and Individuals to Enhance the Quality of Youth Work 
Promote a Culture of Health and Safety 
 

Assessment Methods Time Frame: 18 months 
Direct Observation of candidate’s performance by the assessor and the assessor’s judgment on 
testimony from an Expert Witness Testimony are the main methods of assessment and primary 
sources of evidence. The majority of assessment for this qualification will take place in the work place 
under real work conditions, using observations by a qualified assessor and/or testimony form an 
expert witness, work products etc.  
 

Framework requirements 
  

This can be undertaken as part of an Apprenticeship in Youth Work and would require the following 
components to be completed. Employment Rights & Responsibilities 
Key Skills Application of Number Level 2 Communications Level 2 
HSE First Aid Qualification 
Progression - LLUK (Lifelong Learning UK) have been commissioned to work on behalf of the 
Department for Children, Schools and Families to design implementation plans for youth work reform. 
Arising out of this is an option to increase intake of high calibre graduates to enter the workforce. Also 
it has been decided that by 2010 Youth Workers will need to be educated to Degree Level. This 
qualification will support the current work force's progression to a Degree. 
 

For further information or an application form call UK Training & Development on: 01442 230130 or 
email marketing@uktd.co.uk or apply online at www.uktd.co.uk 
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